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TENTATIVE AGREEMENT
BETWEEN THE
COAST COMMUNITY COLLEGE DISTRICT
AND THE
COAST FEDERATION OF CLASSIFIED EMPLOYEES, LOCAL 4794

August 10, 2017

This tentative agreement between is expressly made pursuant to the Education Employment
Relations Act and the Collective Bargaining Agreement between the parties and is intended to
resolve and reflect completion of negotiations for the successor agreement commencing July 1,
2017.

All language currently in effect as stated in the Agreement between the parties, is intended to
remain unchanged except as proposed below.

PREAMBLE

This Agreement is made and entered into this 468 10th day of July August, 20187 by and
between the Coast Community College District (hereinafter referred to as "District"), and the
Coast Federation of Classified Employees/American Federation of Teachers, AFL/CIO, Local
4794 (hereinafter referred to as the "Federation").

[...]

ARTICLE 12
RECLASSIFICATION

[This reclassification process shall be considered a Pilot Program to address procedural
changes necessary for the implementation of the 2016 classification and compensation
study. The Pilot language shall be in effect for one reciassification process cycle beginning
July 1, 2017 and ending June 30, 2018. After the one-year Pilot cycle, the parties shall
meet for the purpose of evaluatlng the effectlveness of the propoesedprocess and either

' : i on-or-negotiate adjustments to the

p#eeess—thls artlcle]

Reclassification. In accordance with California Education Code Section 88001(f), reclassification
means the upgrading of a position to a higher classification as a result of the gradual increase of
the duties being performed by the incumbent in that position. (See Also Article 11, Section 11.2.E)
More specifically, the parties agree that the reclassification process in this Article is
established-intended to address—apply when there is a twenty percent (20%) or more
permanent change in the position that significantly impacts any of the following: Fthe level of
responsibility; level of impact of the position on the unit, department or campus; reporting
relationships; scope of duties; creativity/innovation; level of supervision received; supervision
exercised; knowledge and skills required to perform the additional duties; change in time required
to perform more complex tasks; problem solving; accountability; higher level responsibilities;
amount and level of independent work required; or technical evolution of the job. All requests for
reclassification will be examined within and between corresponding classifications to
ensure internal equity among and between current classifications within the District,
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12.1 Applications. Applications to request a reclassification of an employee’s current position
will be made available through the District Office of Human Resources, and-available-on-the
District's-website,-in a yearly cycle beginning the first working day of August through the elese
of-the last week of October-September. Incomplete applications shall not be considered. A

complete application shall include:

A. A Reclassification Application Form (Appendix ) that specifies:

1. Specific position information related to how the employee’s position
has evolved over time and what specific duties are believed to be
outside the scope of the currently held classification; and

A signed statement by the employee as to whether the duties that are
the subject of the reclassification request were (a) voluntarily
performed by the employee or (b) approved/directed to be performed
by the employee’s immediate manager; and

[

B. A Position Analysis Questionnaire (Appendix ) signed by the employee
requesting reclassification and the employee’s immediate supervisor; and

C. The employee’s current job specification and the job specification the
employee is requesting placement into; and

D. A copy of the current organizational chart for the department the employee

works in.

Reclassification Application
Forms shall be submitted by the employee to the District's Office of Human Resources during
the window-application period specified in 12.4. However, employees whose positions have
been reclassified cannot reapply within a twelve{12)-twenty four (24) month period after the
effective implementation date of the reclassification. _The-Office—of Human Resources—shal
provide-the forms-to-the employee upenrequest: Probationary employees are not eligible for

reclassification.

12.2 Reclassification Committee. A District-wide Reclassification Committee shall consisting
of four members, two classified members appointed by CFCE and two Human Resources

management members selected by the Vice Chancellor of Human Resources. eight{8)ten

A. Selection and Composition: The Reclassification Committee shall be
composed of two (2) classified representatives selected by CFCE and two (2)
Human Resources management representatives selected by the Vice
Chancellor of Human Resources. Two alternates may also be selected by
each side to be used in the event of a recusal or the need for a replacement.
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Term Length: Starting July 1, 2017, committee members shall serve a 3-year
term. Committee members and alternates shall receive District mandated
training before serving on the Reclassification Committee. Committee
members_may not serve consecutive terms and must rotate off of the
committee at the end of each 3-year term. Alternates serve one year terms

and may serve consecutive terms for up to three years.

|oo

c Replacement: Should a member of the committee retire, resign, or otherwise
leave the employment of the District, or be unable fo continue their term due
to an unforeseen circumstance, a replacement shall be selected in the same
manner as specified in 12.2.A,

|©

Direct Conflict of Interest of Committee Member: Any member that has a
“direct conflict of interest” shall_recuse themselves from the committee
during which time the deliberations and voting on the matter in which they
have a direct conflict is_occurring. The meaning of “direct conflict of
interest” is defined as:

1. Any Committee member who occupies the same classification of the
employee(s) being reviewed.

IS

Any Committee member who has the responsibility of immediate
supervision of the employee(s) scheduied for review.

3. Any Committee member whose own_personal_request is being
reviewed by the Committee.

4. Any Committee member who is personally related by blood or
marriage/domestic partnership/or living in the same household with
the employee making the classification or reclassification request.

5. Any Committee member who seif-identifies that a conflict of interest
exists for personal reasons.

An _alternate shall be appointed by the appropriate party to fill the vacancy
created by a recusal.

12.3 Preliminary Review by Human Resources. When three (3) or more of the applications
for reclassification are received from employees in the same job classification or when fifteen
percent (15%) or more of the classification is requesting reclassification in unusually small or large
classificaticns, the Wmeﬂt—and-&aﬂnalﬁmn—the-mstnct OfficeDirector
of Human Resources_and_Recruitment and Employment Services will review, in a timely
fashion, those applications to determine if there is a compensation/allocation issue versus a true
condition for reclassification.

If the contents of the applications suggest a compensation inequity rather than an actual change
in the assigned work, the District Office of Human Resources will recommend to the
Reclassification Committee that the applicants be removed from the reclassification process and
that a compensation study be performed for the job classification. Board approved comparable
districts will be used for such studies.
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A. Applicants who move into a compensation study will be notified that their
applications wili be removed from the reclassification process and that a
compensation study will be performed.

B. When feasible, the

timeline for completing the compensation study will be

consistent with the reclassification timeline in 12.4 of this arlicle.

C. Decisions regarding increasing compensation will be based on achieving a median
point in comparison to the comparable districts.

124 Reclassification Timeline:*

08/01 through 48/319/30

41410/1 through 12/10

01/10 through 2/15

02/15 through 04/15

04/16 through 05/15

05/16 through 05/31

06/01 through 06/30

07/01

Application windew-period;

mterwew—tmelmes—Human Resources application

review. Managers notified of requests for
reclassification review.

Manager—of District Director, Human Resources and
Recruitment and Sta#—AHalvsls—eemgletes—E ployment

Services reviews incomplete applications, conducts
initial analysis, and ¢enerates a preliminary review

rating.

Committee reviews applications, conducts interviews,
deliberates _and submits—-forms recommendatlons

tepresentinga maierity offor the Committee_to Vice

Chancellor of Human Resources.

Vice Chancellor of Human Resources reviews
recommendations—and approves or _rejects the
recommendations of the Committee and then notifies
applicants of decision.

AppealReevaluation Request period (not less than ten
(10) working days).

evaluatlon of all of the materlals and mterwews takes

place by with the Vice Chancellor of Human Resources.
Approved reclassifications are submitted to the Board

of Trustees for Approval ratification.

Implementation of approved reclassifications and
compensation alignment if applicable.

“If any of the above deadlines fall on a weekend or holiday, the deadline shall be

deemed to be the following business day.

12.5 Reclassification Process.
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A. Hu

man Resources Application Review

1.

All _Reclassification Applications received by September 30 (or

S

following business day if falling on a weekend or holiday) will be
reviewed by Human Resources to determine (1) if the application is
complete and (2) that the duties provided for analysis are not
currently within the employee’s current job specification.

Human Resources shall notify the manager (in writing) of employee(s)

who have submitted a completed application for reclassification,
Managers will be asked to submit any information related to the
request that they would like the committee to consider. The
manager’s statement must be signed by an area administrator at the
vice-president level or above.

All applications identified by Human Resources as incompiete will be

returned to the employee to complete and resubmit through the
application deadiine. After the application deadline, the District
Director of Human Resources and Recruitment and Employment
Services wiil notify employees with incomplete applications that their
application is rejected from the reclassification process.

B. Committee Application Review

All complete applications will have an initial rating conducted by the

District Director of Human Resources and Recruitment and Employment
Services using the licensed job measurement tool and will then be
forwarded to the Reclassgification Committee.

The Reclassification Committee will divide into sub-committees of one

classified commitiee member and che Human Resources management
member to conduct a thorough review,

The review shall include interviews and additional analysis in order to

e

gain sufficient information_about the position. Each employee wiil be
interviewed by one Human Resources management representative and
one classified representative from the committee. Employees wiil be
asked a series of guestions developed by Human Resources and the
committee. Employees wili be interviewed individualiy, followed by their
manager, and may have a follow-up interview with the committee, if the
committee deems it necessary.

The commitiee shall then review the employee’s application, Position
Analysis_Questionnaire (Appendix ), written material (if any)
submitted by the manager, and verify the factual information that will be
applied to the licensed job measurement tool. Human Resources will
apply the analytics from the committee recommendations (if any) to the
job measurement tcol.
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5. At a separate meeting, the committee will discuss the rating results of

6.

their recommendation(s) and will vote o recommend or not recommend
the reclassification result to the Vice Chancellor of Human_Resources

citing the specific job duties, data, and analytics the commitiee relied
upon and applied in forming its recommendation.

If the committee recommendation is to deny the reclassification_request,

7.

the committee shall identify higher level duties for removal from the

employee’s assignment. if any, and may recommend any apptropriate out
of class pay to be considered for a period not to exceed the previous
tweive (12) months. In order to _qualify for out of class pay, the out of

class period and range must be specifically identified and there must be
verification that the individual actually performed the duties above their

current job classification_a minimum of twenty percent (20%) of their

assignment.

If the committee is unablie to reach consensus on an application, the

C.

committee shall meet with the District Director of Human Resources and

Employee/Employer Relations, who shall cast the deciding vote.

Vice Chancelior of Human Resources Review and Determinations

1.

The Vice Chancelior of Human Resources shall review  all

IS

reclassification application materials, JB Rewards analytics and
committee recommendations.

The Vice Chancellor of Human Resources shall make the final

determination as io which applications warrant reclassification and
shall notify each applicant in writing. If the decision is to confirm the
recommendation to deny the reclassification request, the Vice
Chancellor shall indicate whether there are higher level duties that
should be removed from the employee’s assignment and whether
there is any appropriate out of class pay to be considered for a period
not to exceed the previous twelve (12} months.

If the Vice Chancellor denies a recommendation of the committee to
approve a reclassification, the reclassification committee shall be
notified of the denial within five working days. The reclassification
committee shall then issue a recommendation within five working
days identifying higher level duties for removal from the employee’s
assignment, if any, and may recommend any appropriate out of class
pay to be considered for a period not to exceed the previous twelve
(12) months. In order to gualify for out of class pay, the out of class
period and range must be specifically identified and there must be
verification that the individual actually performed the duties above
their current job classification a minimum of twenty percent {20%) of

their assignment.
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12.6 Reclassification AppealReevaluation Process:

A.—m——ln the event that an employee requesting reolassrfroatlon disagrees with the

r-determination

of the Vlce Chanceflor of Human Resources the followrng procedure will be followed:

A.

The employee will have ten (10) working days following receipt of the
recommendation determination to appealfile a request for reevaluation to the
Vice Chancellor of Human Resources. The Federation President or his or her
designee shall be in attendance at the time the Vice Chancellor of Human
Resources meets with the employee. The employee may make a personal
presentation and release-time the employee will be granted-provided with time
away from their assighment to attend the meeting. If the appellant employee
is a member of the Office of Human Resources staff, the appealreevaluation
request will be conducted by the Vice Chancellor of Administrative Services or
designee.

MFederatlon Pre3|dent meluqu—appheaﬂens—meeﬂmm%es—alw

shall be provided all application materials, interview notes, and a summary of

the commlttee recommendatlons at the same t|me as notlflcatlon to app!rcants

i ' ohside i a-decisia g .Theappeuant
employee may have the aSS|stanoe of athe Federatlon representativePresident

in the reevaluation process.

Within fifteen (15) working days of receiving the appeaireevaluation request, the
Vice Chancellor of Human Resources will make a final determination_after
meeting with the employee, if the employee desires. and-send-a A written
response will be sent to the appellant employee and the Federation President.
The Vice Chancellor of Human Resources will consult with the immediate

supervisor_or _area manager before making_a final determination., The

decision of the Vice Chancellor of Human Resources shall be final.
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n

ination—[Languade incorporated above.]

The decision of the Vice Chancellor of Human Resources shall be final.

12,7 District Reclassification Decisions. The reclassification decisions of the District shall
not be subject to the grievance procedure of this Agreement.

12.8 Reclassification Forms. Reclassification forms will be available on the District
websiteintranet (Navigator/Sharepoint).
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ARTICLE 19. SALARIES

19.1 Pay Rates

A

Regular Rate of Pay. The regular rate of pay for each position in the bargaining
unit shall be in accordance with the rates established for each classification as
provided for in the salary schedule. The regular rate of pay shall not include any
shift differential required to be paid under this Agreement.

Salary Reduction. No employee will receive a salary reduction as a result of a
change in the bargaining unit designation of the position which the employee holds.
The employee will be Y-rated (see Article 11.1.1).

19.2 Longevity Pay (Effective 84/04/16-07/01/17)

A.

Regular Employees. Employees will be eligible for pro-rata longevity pay upon the

completion of four—and-one-half{4-H2}-twelve (12) full years of continuous

service. Longewty pay WI|| begln in the foIIowzng pay cycle Em@!evees—ehmble

—[Moved to 19.2.B below.]

Method of Longevity Payment. Longevity pay will be provided on a monthly basis
throughout the employee’s work year-asreflected-in-the “EL” Salary Schedule:
Payments-are. Eligibility is based on years of continuous classified service

to the District. Beginning July 1, 2017, employees will be

eligible for a hon-cumulative longevity payment as follows:

Years of Service Annual Longevity Payment
13 — 14 Years of Service $1,300.00 per year

15 - 19 Years of Service $2,000.00 per year
20 - 24 Years of Service $2.700.00 per year

25+ __ Years of Service $3,500.00 per year
1:6% =015

it

[+]

Longevity payments will not increase with COLA.

Tentative Agreement — August 10, 2017
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525 19.3 Review of the Pay Plan.

526

527 A. The salary ranges of all classifications and the internal relationships of
528 classifications may be reviewed periodically by the District. The Federation will be
529 consulted in advance of any overall review.

530

531 B. A job specification shall be provided to the Federation when a new position is
532 created or a current specification is altered, and to the employee whose position
533 is affected.

534

535 19.4 Salary Schedules.

536
537
538
539
540
541
542
543
544
545 A, Beginning July 1, 20137 and continuing thereafter, Salary Sehedule-“E”Scheduies EE,
546 EQ, and E1 shall be increased each fiscal year after adoption of the State Budget by the
547 funded “percentage” knowknown to the District as Cost of Living Adjustment (COLA) for
548 California Community Colleges,plusfifty pereent(50%)-of the actual- dolars-allocated
549 o-the Di j FOr{sG h-inFull-Time Equivalent Studen ‘ SHor-the-prie 83
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B. In addition, beqinning on July 1 during each fiscal year of this Agreement, Salary
Schedules “EE,” “E0,” and “E1” shall be increased as follows:
2017-2018 1.0%
2018-2019 1.0%

C. Additionally, in each year of this Agreement, if any District employee bargaining
group receives an increase in_compensation greater than the statutory COLA,
CFCE may reguest an immediate reopener on economic _issues to negotiate
whether comparable adjustments should be given to the classified bargaining unit
or applied to the CFCE salary schedule “E”schedules EE, EQ, and E1. [It is agreed
that Article 19.4(C) shall not be applicabie during the term of this agreement.]

19.5 Itemized Warrants. All regular warrants received by employees will be itemized in
accordance with the County Payroll Office procedures.

19.6 Mileage. Employees who are required to use their vehicles for District business shall be
reimbursed, in accordance with procedures, at the current mileage rate which is paid to other
employees of the District.

19.7 Meals and Lodging. Employees shall receive the same consideration and payment, in
accordance with District procedures, for required meals and lodging as are received by other
District employees.

19.8 Movement on the Salary Schedule.

effoctive-July 1, 2007).

Effective July 1, 2017, all movement on salary schedules EE, E0, and E1 will occur on July
1 of each year for all classified employees.

19.9 Appointment in Acting Status/Working Out of Classification Pay.

A. Appointment of individuals in an "acting" status will normally be allowed in an
emergency or when a situation exists where the incumbent in the position is
unavailable to perform the required functions. Arrangements for acting
appointments must be made with the Vice Chancellor of Human Resources.
Acting appointments shall not extend beyond three (3) months without review by
the Vice Chancellor of Human Resources, and subsequent approval by the Board
of Trustees.

B. Per Ed Code 88010, classified employees shall not be reguired to perform duties
that are not fixed and prescribed for the position by the governing board in

Tentative Agreement — August 10, 2017
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accordance with Section 88009, unless the duties reasonably relate to those fixed
for the position by the board, for any period of time that exceeds five (5) working
days within a fifteen (15)-calendar day period, except as otherwise authorized in
this Agreement or by law,

Any employee may be required to perform duties inconsistent with those assigned
to the position by the governing board for a period of more than five (5) working
days if his/her salary is adjusted upward for the entire period he/she is required to
work out-of-classification and in amounts that will reasonably reflect the duties
required to be performed cutside his/her normal assigned dufies.

Project-Specific Assignment. (A project-specific assignment is an assignment
specific to one project and shall not be considered an out-of-class assignment.)
An upward adjustment in pay may be warranted if the project requires higher level
duties not included in the employee’s underlying classification and will be granted
for the specific period of the temporary project-specific assignment. Out-of-class
pay increases for Board approved special or project-specific assignments shall be
at a rate of seven and one half percent (7.5%) of the employee’s monthly salary.
Employees serving in a project-specific assignment shall be provided and required
to sign a form that describes the nature and anticipated duration of the assignment
prior to its commencement.

Out of Class Assignment. VWWhen a classified employee has assumed the full
range of duties in a higher classification, the employee shall be placed on the
higher classification salary range at a step assuring an increase thatmestelosely
equalsof at least seven and one half percent (7.5%) above his/her current base
salary.

Classified employees who have assumed a full range of duties in a higher
classification shall not serve in the out-of-class assignment for more than one
year. However, the Vice Chancellor may make exceptions if District and
college demands warrant continuation of the assignment. |n the event, the
employee shall receive up to an additional three percent (3%) for continuing
in the assignment, not to exceed the maximum salary in the new
classification.

Employees serving in out-of-class assignments shall be provided and
required to sign a form that describes the nature and anticipated duration of
the assignment prior to its commencement. For assignments where the
employee is serving in a higher classification and the assignment extends
beyond one (1) year, prior to requesting the extension, the immediate
supervisor will be required to evaluate the employee’s performance in the
out-of-class assignment. Under no circumstances shali an out-of-class
assignment exceed two (2) years. Only employees with satisfactory
evaluations in the out-of-class assignment will be allowed to serve in that
assighment beyond one (1) year. However, satisfactory performance in an
out-of-class assignment does not guarantee that the employee will be
selected for the position in the event of a vacancy.

If an employee is extended into their second and final year of an out-of-class
assignment, the supervisor will be required to provide a second out-of-class

Tentative Agreement — August 10, 2017
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652 assignment form (see Appendix K} to the employee delineating the nature,

653 performance expectations, and expected duration of the continuing
654 assignment. The employee will acknowledge their agreement and
655 understanding by signing this form.

656

657 4. Each position may be filled with ocut-of-class assignments not to exceed two
658 {(2) years in duration. At the end of two (2) years, a determination regarding
659 the position must be made.

660

661 E. Employees appointed permanently to positions in which they are currently serving
662 in acting status shall be given credit for time served toward satisfying the
663 probationary period, for salary advancement and seniority credit.

Tentative Agreement — August 10, 2017
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ARTICLE 20.
EMPLOYEE AND DEPENDENT BENEFITS COVERAGE.

20.1 _ Definition of Eligible Embloyees.

A. Regular full-time and regular part-time employees will be eligible for benefits.

B.

Individuals employed at seventy-five percent {75%) or more of a full-time
assignment are eligible for full coverage on the first of the month following
the date of hire; however, coverage will be effective on_the first day of
employment if the employment_date is the first of the month and it is a
scheduled work day for that employee. Dependent coverage will be available
in accordance with Section 20.1.B and 20.2.A-B of this article.

The District will share equally the premium costs for individuais employed

A.

from fifty percent (50%) through seventy-four percent (74%). Dependent
coverage wiil be available in accordance with Section 20.2.A-B of this article.

20.2  Premium Costs.

Employee Premium. The—employee Effective July-—4-October 1, 2017

employeges will contribute half-of-onepercent{0.6%-8%) of the base annual
salary established by the salary schedule in effect on July 1st of the fiscal year, on

a ten (10) month basis. The balance will be paid by the District.

Employees will be provided an option to decline coverage and will be exempt from
paying halfofene percent (0.6%)any amount toward benefits provided they
sign a document stating they have other coverage and understand they may only
re-enroll during Open Enrolliment or within thirty (30) days of losing the-other
coverage. Inthat event, the District coverage would become effective the first day
of the month foliowing the verified loss of the other coverage.

When two District employees are married to each other, are enrolled in the same
medical plan and have children enrolled in the same medical plan, the half of-one
pereent{0.5%}premium contribution will be waived for the employee who is listed
as a dependent; when there are no longer dependent children covered on the plan,
the employee who is listed as a dependent spouse will revert to his/her own
coverage and ID number and will not lose any rights and privileges as a benefits-
eligible employee or retiree.

Dependent Premium. The District will contribute a portion of dependent premium.
Employees with dependents will pay fifty dollars ($50) per month through payroll
deduction on a ten (10} month basis.

20.23 List of Benefits.

Note: This article does not thoroughly describe the entire benefits package Classified employees
should refer to their insurance booklet for detailed coverage information.

During the duration of this Agreement, the District shall make available a benefits program
consisting of the following:

Tentative Agreement — August 10, 2017
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A. Medical Coverage.

1. A Self funded Plan (PPQO) optlon (Delta Health Systems PPO) and-—a

—Annual plan deductible for the Self-
funded Delta Health Systems PPO sharl be two hundred m\g dollars
($250) ($200} per person-per-ve d gdoll per
individual and five hundred dollars ($500) per famlly in network per
year; five hundred doliars ($500) per individual and seven hundred
dollars ($700) per family out of network per year effective October 1,
2002-2016.

2. Health Maintenance Organization (HMO). A Health Maintenance
Organization (HMO) option will be available to eligible employees.

3. Medical Plan Handbook. A general description of all benefits shall be
made available to all employees by the District. The master document will
be on file in the Federation office as well as the District Benefits office.

B. Dental insurance.
1. Employee premium paid by District.
2. Dependent premium paid by District.

3. Deductible will be fifty dollars (350) per person/per year, up to one hundred
dollars ($100) per family maximum.

C. Optical Insurance.
1. Employee premium paid by District.
2. Dependent premium paid by District.

3. Deductible will be five dollars ($5.00) per person
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D.

E.

Life Insurance.

1.

2.

Employee premium paid by District.

Voluntary dependent life insurance coverage when available will be paid
by the employee.

Salary Continuation Due to Disability.

1.

Short-Term Disability. (This Article supercedes supersedes any

conflicting language found in Article 17) {This sectioncoordinates
with-Article 17 Section17.2.D-) Employees in active status who have
been continuously employed for 12 months as a classified staff
member (or have been continuously employed for 6 months as a
classified staff member for preqnancy or a pregnancy related medical
condition) attained-permanency and who are employed at fifty percent
(50%) or more of a full-time classified assignment are eligible for short-
term disability benefits at District expense with appropriate medical
documentation. Employees are eligible for short-term disability
provided they have unused extended sick leave available, and have
exhausted all earned and accrued sick leave, and while the employee
is_in the 100-working day elimination period for long-term disability
benefits.

Employees will be compensated up to a maximum of one hundred percent
(100%) of salary; which includes 50% pay drawn from the employee’s
extended sick leave bank and 50% short-term disability under this
section{80%j, including shift differential and professional growth stipend
in effect at time of disability._Short term disability claims are subject to
approval by the District’s third party claims administrator. Eligibility
for short-term disability benefits are also subject to_a mandatory
waiting period of fourteen (14) calendar days from the date the

employee is placed off of work by a medical provider.

[NOTE: Employees who are currently receiving short-term
disability benefits on the date this Aqreement is ratified and
approved shall continue to receive short-term disability
benefits under the term of the prior Aqgreement for the duration
of that leave. All employees who begin receiving short-term
disability benefits on or after the ratification/approval of this
Agreement shall be subject to these provisions. This
language does not go in the contract.]

Long-Term Disability. (This Article supercedes supersedes any
conflicting language found in Article 17) {This-section-coordinates

with_Article 17, Section17-2.E). Employees who have attained

permanenecy—been employed continuously for 12 months as a
classified staff member and who are employed at fifty percent (50%) or
more of a full-time assignment and who have exhausted all earned,
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817 accrued, and extended sick leave and vacation leave are eligible to

818 apply for long-term disability benefits at District expense_provided that a
819 completed application is submitted to and approved by the District’s
820 third party claims administrator prior to the exhaustion of all eligible
821 leaves. Long-term disability coverage provides a benefit to qualified
822 disabled employees of up to sixty percent (60%) of pre-disability earnings
823 upon completion of a one hundred (100) working-day waiting period.
824 Certain limitations will apply, such as a maximum benefit period of twenty-
825 four (24) months applying to mental/nervous conditions and that income
826 received from other sources may be deducted from the sixty percent (60%)
827 benefit. Long-term disability claims are subject to approval by the insurance
828 : company that provides the benefit.

829

830 [NOTE: Employees who are currently receiving long-term
831 disability benefits on the date this Agreement is ratified and
832 approved shall continue to receive long-term disability
833 benefits under the term of the prior Agreement for the duration
834 of that leave. All employees who begin receiving long-term
835 disability benefits on or after the ratification/approval of this
836 Agreement shall be subject to these provisions. This language
837 does not go in the contract.]

838

839 F. Parking. One (1) parking permit will be supplied free of charge by the District to
840 each employee each semester.

841

842 G. Health Promotion. The District will make available to current employees

843 programs in health promotion and preventive health services.

844

845 1 A joint District/Federation committee shall be established to make

846 recommendations to the District on such programs.

847

848 2. This program is designed to minimize medical risks for the employees.
849 Participation is voluntary and is intended to enhance, not duplicate,

850 existing insurance benefits.

851

852 H. Employee Assistance Programs.

853

854 1. The District will make available to current employees programs to assist
855 in such areas as chemical dependency and mental health.

856

857 2. Employees requiring treatment will be referred to agencies that are

858 independent of the District.

859

860  20.3— Definition-of Eligible Employees:

861

862

863

864

865

866
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[Moved to Article 20.1 above.]

20.4 Continuance of Insurance Benefits.

A.

C.

D.

Leaves of Absence, Paid and Unpaid. Employees on paid leave are considered
to be continuing employees and no interruption to the insurance benefit program
shall be imposed upon such employees. Employees on an unpaid leave extending
beyond ninety (90) days shall have the District paid insurance benefit program
terminated at the beginning of the month following the ninetieth (90th) day of leave,
except as otherwise required by law. An employee may continue insurance benefit
coverage for the remainder of the leave by paying the full premium expense(s) per
District procedure. Termination of employment for any reason shall result in
discontinuance of District-paid benefits on the last day of the month of employment
with the District, unless covered under another section of this Agreement.

Death of the Employee. The District will, for twenty-four (24) months from the
date of the employee's death, pay full premium medical, dental, and vision
insurance in force for dependents of a bargaining unit member who dies.

Retirement with ten (10) or More Years of Service. (See Article 21.1.B.2)

Retirement Benefit Age Seventy (70) or Over. (See Article 21.1.€D)

20.5 Federation Recommendations regarding Fringe Benefit Program.

A.

The District will, as appropriate, seek recommendations and input from the
Federation regarding the fringe benefits program.

The District-wide Employee Benefits Advisory Committee has been established
with the primary objective of making recommendations to the District for
maximizing benefits while containing costs. The Committee will meet at least
quarterly and will report its activities and recommendations twice each year to the
Vice Chancellor of Human Resources.

The Federation will be asked to provide a representative to the District-wide
Employee Benefits Advisory Committee. The Committee will consist of
representatives from classified, faculty, management, and confidential employees.
The Committee shall include a proportionate number of classified employees to
other Committee representatives, meaning that no constituent group shall have a
greater number of representatives than classified employees. The committee will
be convened by the Vice Chancellor of Human Resources and will have as ex
officio members the District's Insurance Advisor(s) and the Vice Chancellor of
Finance and Administrative Services.
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918 D. The Federation and the District agree that the self-insured employee benefits

919 coverage will continue to be evaluated for the purpose of maintaining or reducing
920 the District's out-of-pocket expenses.

921

922 20.6 Referral to Employee Assistance Program.

923

924 A. Preamble. The District and the Federation jointly recognize alcoholism, drug
925 abuse, and emotional problems as ilinesses that are treatable. It is also recognized
926 that it is in the best interests of the employees, the District, and the Federation that
927 these illnesses be treated and controlled under the existing collective bargaining
928 relationship. Our sole objective is to heip, not harm. This program is designed for
929 early intervention and rehabilitation, and not for employee discipline.

930

931 B. Protocol. The rights and benefits of this program shall be coordinated with other
932 benefits provided for in this article.

933

934
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ARTICLE 21
RETIREMENT

Continuation of Insurance upon Retirement.

A,

Retirement with Fewer than Ten (10) Years of Service. Employees who are
fifty (50) years old and retire under PERS with less than ten (10) years, but have
five (5) or more years of service to the District, may elect to continue their medical,
dental, life, and optical insurance, including dependents, at their expense.

Retirement with-Ten-(10)-or More Years of Service Benefits.

1. Employees (seventy-five percent (75%) to one hundred percent
{100%) assignment)-hired on or after January 1, 2018, will be eligible
to retire with District paid benefits until age seventy {70) under the
following conditions: 1) the employee retires from the District and
PERS and is age sixty (60} or older; and 2) the employee has
accumulated at least fifteen (15) years of continuous service with the
District.

a. Retirees ages 65 and over must enroll in the United Health Care
Medicare Advantage PPO or the Kaiser Senior Advantage HMO
in order to remain eligible for continuation of benefits. The
District funded Delta Health Systems PPO plan is not available
to retirees after age 65.

b. Retirees must enroll in alf available Medicare related programs
as reguired by the District at age 65 in order to remain eligible
for continuation of benefits,

C. All other provisions related to eligibility and cost listed in
Articie 21.1.C shall apply.

2. Employees {seventy-five percent (75%) to one hundred percent (100%)

assignment) hired prior to January 1, 20178 and who are fifty-five (55)
years old and retire under PERS with ten (10) or more years of service to
the District shall retain medical, dental, life, and optical insurance, inciuding
coverage for their dependents, until the retiree reaches the age of seventy
(70):=-_under the following conditions.

a. Once a retiree reaches age 65, they must enroll in the United
Health Care Medicare Advantage PPO or the Kaiser Senior
Advantage HMO in order to remain eligible for continuation of
benefits. The District funded Delta Health Systems PPO plan
is not available to retirees after age 65.

b. Retirees must enroll in all available Medicare related programs
as required by the District at age 65 in order to remain eligible
for continuation of benefits.
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C. For employees who retire between January 1, 2018 and June
30, 2019, and who enroll in the United Health Care Medicare
Advantage, are age 65 or older, and whose spouse or ailowable
dependent is younger than the retiree, the spouse or allowable
dependent shall be permitted fo remain on the District self-
funded Delta Health Systems PPO. as permitted in_this

Agreement, unfil such time as the spouse or dependent
reaches age 65, at which time the spouse or dependent must

enroll in the United Health Care Medicare Advantage PPO or
Kaiser Senior Advantage HMO and all available Medicare
related programs as required by the District in order to remain
eligible for the continuation of benefits. it is the specific intent
of the parties that this lanquage in Article 21.B.2(c) shall
sunset and be removed from the Agreement on June 30, 2019.

d. All other provisions related to eligibility and cost listed in
Article 21.1.C shali apply.
C. Retiree Contributions toward Benefits.

The District and the retiree wiil contribute towards costs in the same amount as specified in the

Federation bargaining agreement in effect at the time of retirement. HoweverehangesChanges
in plan design (such as co-pays, and plan options) will be the same for retirees as active
employees. The retiree must submit payment to the District one (1) month in advance.

€D. Retirement Benefit Age 70 or Over.

Employees :

before December 31 2017 have ten {10} ormeor : : h

an annual credit of up to four-thousand dollars ($4000) to be apphed only to the District Delta
Health Systems Medicare Supplemental PPO Plan or $3000 towards the United Health Care
Medicare Advantage PPO at the age of seventy (70). The credit shall not apply to any HMO,
Dental, Vision Care premium, or life insurance premium. The annual credit applies only to the
retiree. If the retiree has a spouse or registered domestic parther at the time of death, the annual
credit shall be transferred to the spouse or registered domestic partner and shall continue until
the spouse’s or registered domestic partner’'s death.

Employees who retire under Article 21.1.B on or after January 1, 2018 shall receive an
annual credit of up to three thousand dollars {$3.000) to be applied only to the UHC
Medicare Advantage PPO at the age of seventy (70). The credit shall not apply to any HMO,
Dentai, Vision Care premium, or life insurance premium. The annual credit applies only to
the retiree. If the retiree has a spouse or reqistered domestic partner at the time of death,
the annual credit shall be transferred to the spouse or registered domestic partner and
shall continue until the spouse’s or registered domestic parther’s death.

21.2 Additional Recognition for Meritorious Service. Classified employees who retire with
at least ten-fifteen (49 15) years of service to the District, in recognition of their meritorious
service, shall be granted the following:
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1035 A. Certificate for years of meritorious service to be presented by the Board of
1036 Trustees.

1037

1038

1039

1040

1041

1042

1043

1044

1045

1046 I...]
1047

1048

Lifetime library pass from the College library of their choice.
Lifetime staff pass.

One (1) parking permit annually without charge.

m o o w

Use of campus fitness facilities during hours of open access for active employees.
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ARTICLE 17
LEAVES OF ABSENCE.
[..-.]
17.2 Sick Leave.
[....]

D. Short-Term Disability. Classified-eEmployees in active status who have completed
12 months (or six (8) months for pregnancy or a pregnancy related medical condition) of
continuous, paid service as a classified staff member and who become totally disabled due to
ilness (includesing pregnancy or pregnancy refated medical conditions) or injury may be
eligible to receive short-term disability benefits. (See Article 20, Section 20.2(E)(1) for eligibility
information.) An employee who is determined by a physician to be totally disabled for a period
which exceeds fourteen (14) calendar days may receive short-term disability benefits. The benefit
is paid only when an employee is entitled to extended sick leave and while an employee is in the
one hundred (100) working day elimination period for Long Term Disability benefits. If approved,
the employee receives fifty percent (50%) of their salary in the form of extended sick leave plus
fifty percent (50%) of their salary in the form of short-term disability benefits totaling one hundred
percent (100%) of their salary. The benefit is paid through District payroll. All claims are subject
fo review and the guidelines of the plan. This languadge is for reference only and any
conflicting language is subject to and superseded by Article 20.2(E)(1).

E. Long-Term Disability. Employees who have attained permanency-been employed
continuously for 12 months as a classified staff member, and who become totally and
continuously disabled for a period of more than one hundred (100) working days, who have
exhausted all earned, accrued, and extended sick leave and vacation, and who submit a
completed application prior to the exhaustion of all eligible leaves may be eligible to receive
long-term disability benefits if approved by the District’s third party claims administrator.
(See Article 20, Section 20.2(E)(2) for eligibility information.) This coverage provides up to sixty
percent (60%) of the salary the employee earned before becoming disabled subject to plan
maximums. Long-term disability claims are subject to approval by the insurance company that
provides the benefit. This language is for reference only and any conflicting language is
subject to and superseded by Article 20.2{E}(2).

[..]

ARTICLE 27.
AGREEMENT CONDITIONS AND DURATION.

27.1  Savings Clause. If any provision(s) of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision(s) will not be deemed valid and subsisting
except to the extent permitted by law, but all other provisions will continue in force and
effect.

27.2 Replacement of Invalid Provision(s}. In the event of invalidation of any article or section
of this Agreement, the District and the Federation agree to meet and negotiate within thirty
(30) days after such determination, for the purpose of arriving at a satisfactory
replacement of such article or section.

27.3 Duration.
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A—This Agreement shall become effective upon the execution by both parties, except as
otherwise specified and shall continue up to and including June 30, 20179, the date of its
expiration.

[NOTE: All appendices be will correctly numbered in order in the successor
agreement.]

Coast Community College District Coast Federation of Classified Employees

Lo%) Dot )
Dr. Cindy \Wyskocil (Chief Negotiator) ((‘énnie %Zn&wﬂcmlz President)

CrystafCrane ' Ann Nicholson

Rex Randall Erickson, Attorney
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