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CALENDAR
Coast Community College District
Board of Trustees Meeting
District Office, Board Room
1370 Adams Ave., Costa Mesa
Wednesday, September 16, 2015
6:00 PM
Coast Federation of Classified Employees
Executive Council Meeting
District Office
1370 Adams Ave., Costa Mesa
Friday, September 18, 2015
8:30 AM – 11:00 AM
Orange County Labor Federation
Monthly Delegates Meeting
UFCW 324
8530 Stanton Ave., Buena Park
Thursday, September 24, 2015
5:30 PM - 7:00 PM

Hard copies of your
new contract (with
a redesigned cover)
will be available next
week!
Contact District HR or
CFCE for a copy.

GIVEAWAY!
Read through the B.U.M.
Bulletin to find out how
you could win a $10
Starbucks gift card!
Congratulations to last
month’s winner,
Kim Carroll, GWC
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President’s Message
I hope you’re all enjoying
the fall semester! It’s been
a busy few weeks back
at school and classified
employees are working hard
for our students. Thank you to
the staff assistants, groundskeepers, nurses,
custodians, course assistants, IT professionals
and many others for the important work you
do. Your (sometimes thankless) efforts ensure
our students have a comfortable, welcoming,
safe place to learn.
And because it’s good to take a break
sometimes...Please join CFCE for Oktoberfest,
taking place Thursday, October 1 at Old
World in Huntington Beach at 6:30pm. CFCE
E-Council members are selling tickets to help
raise money for CFCE member t-shirts. This
activity will provide an opportunity to relax
and have fun with your co-workers. The last
page of this newsletter has a list of E-Council
members and their contact information.
Hope to see you there!

Class/Comp Study Update
District HR is currently
working with JB Rewards
(the vendor conducting the
districtwide
classification
and compensation study) on
a website that will inform
employees of the study process and timeline.
The website will include what employees can
expect from the study, their role in the process,
and answers to frequently asked questions.
While the study is taking place, the
reclassification process is on hold. Employees
who are working out-of-class must continue
to be paid for that work, in amounts that
reasonably reflect the duties performed
outside the normal duties. Out-of-class
assignments may not exceed two years.

CFT Grant Kicks Off
Union Organizing Drive

CFCE was selected to be one of a handful
of local unions throughout California to
receive a Strategic Organizing Initiative Grant
from the California Federation of Teachers.
The $5,000 grant will support CFCE’s efforts
to build its membership and increase union
participation by providing release time for
part-time organizers. E-Council Members
Michael Carrizo, Staff Aide, GWC, and Ruben
Topete, Skilled Maintenance, OCC, will fill this
role, supported by CFT, CFCE’s E-Council, and
Executive Director, Katherine Reedy.
CFCE is one of few classified unions in the
state to be selected for this award (most grants
are awarded to faculty locals). In preparation
for the grant, this past weekend Ruben and
Katherine attended a training in Oakland,
hosted by the CFT. This grant training prepared
the organizers to reach out and engage with
employees about the importance of union
involvement and the power of our collective
voice. We look forward to sharing more with
you as the program progresses.
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Ask Rosie

Board Bites

Have a question for Rosie?
Email anicholson@occ.cccd.edu
Dear Rosie,
I’ve been working in the District for four
months now, and I’ve never had a meeting
with my supervisor to discuss my job
responsibilities or expectations. I’m getting
nervous since my probation is ending soon. I
feel like we should have talked by now...Help!
Sincerely,

Worried Wilson
Dear Worried Wilson,
Yikes! Your contract (Article 7.4) now requires
your immediate supervisor to meet with
you within the first 30 days of employment
to discuss the expectations of the position.
There is also a performance evaluation they
must complete at your 3rd and 5th month of
employment, to assess your progress. I suggest
you email your supervisor immediately and
ask to schedule these meetings.
Sincerely,

Rosie
Dear Rosie,
Our contract notes certain circumstances
when a supervisor may make a permanent
change to an employee’s regular work
schedule, and I’m wondering, what
constitutes a “permanent” change?
Sincerely,

Permanent Pattie
Dear Permanent Pattie,
A “permanent” schedule change would
be one where your regular work schedule
has been permanently changed for all your
working days going forward. A schedule that
changes from day to day (or week to week,
or month to month) would not be considered
a “permanent change.” This type of schedule
is called a “fluctuating daily schedule,” which
comes with its own conditions (see Article
14.5). Permanent changes to an employee’s
regular work schedule cannot be made in
an arbitrary or capricious manner, and your
supervisor must give you at least 10 working
days notice prior to the implementation of the
change. If there’s a reasonable justification
why the change would create a hardship for
you, the new schedule must be offered to
another employee in the department, based
on seniority. See Article 14.4 for more info.
Sincerely,

Rosie

It Takes A Village

The following are highlights
from the Sept. 2, 2015 Coast
Community College District
Board of Trustees meeting:
✓✓ Contract Extended: The Board voted to
approve the MOU signed between the
CCCD and CFCE, which will extend the
length of the current contract through
2017, from 2016.
✓✓ ACCJC Update: The Board discussed the
State Chancellor’s Office Task Force report
on accreditation and the ACCJC, which
concluded, “Further delay in resolving the
issues with the accreditor will have adverse
effects on our colleges, on our students,
and on California’s economy and future and
will prevent the timely development of the
robust accreditation structure that other
regions enjoy and that California lacks. The
task force therefore urges the Chancellor
and the Board of Governors to seek other
accrediting options that would provide
the collaborative and credible approach
to accreditation that the California
Community Colleges require and deserve.”
CLICK HERE to read the full report.
✓✓ Stabilization: Vice Chancellor Andy Dunn
stated that Coast would need to grow 5.2%
to meet base for next year. He described
the challenge facing the District as “large,
but achievable.”
✓✓ New Funding: Vice Chancellor Andy Dunn
presented the budget, which included
approximately $7.6 million in new, ongoing
funding that Coast will receive from the
state. This money is for operating expenses
in the areas of facilities, retirement benefits,
professional development, converting
faculty from part-time to full-time, and
other general expenses. CLICK HERE for the
budget report.

Coast’s
classified
employees
give
of
themselves every day to
ensure students have a
positive environment in
which to learn and grow. But
one classified employee is
going above and beyond in
his quest to improve the lives of children in
our community.
Tuan Vo, Staff Specialist in Assessment since
2004, and his wife, recently made the lifechanging decision to become a foster family.
Tuan and his wife took on the transformative
experience of fostering their first child earlier
this year, a 19-month old boy named Nick,
and experienced becoming first-time parents
in the blink of an eye. After 8 months of
certification to become a foster family, Tuan
and his wife were given 20 minutes to decide
whether or not to accept Nick into their home.
They did so without hesitation and haven’t
looked back since. “They become a part of
you. Your parenting instinct just kicks in.”
Tuan and his wife loved and cared for
baby Nick for just three months before he
was reunited with his birth mother, who
they maintain a relationship with in order to
support Nick as he grows up. Said Tuan of the
brevity of the foster parent-child relationship,
“it doesn’t matter how many days we have
him, we will take care of him. The goal of
fostering is always reunification with the
child’s parents or primary caregiver.”
Having experienced life in a group home
after immigrating to the US from Vietnam as
a child, Tuan understands the positive impact
that a foster family can provide, particularly
one that shares the child’s cultural or
linguistic background. Tuan and his wife will
continue to foster children, with the goal of
adoption one day. Said Tuan of his motivation
to become a foster parent, “a child is a child...
they all need love.”

Legal Corner
Military Rep PERB Charge (UPDATE): The
District and CFCE will participate in an informal
meeting with PERB on October 5, 2015. While
the District maintains that out-of-state military
representatives are Professional Experts, CFCE
believes they are doing classified work and are
therefore part of the classified bargaining unit.
This meeting is the first step towards achieving
resolution on this issue.

Student Life PERB Charge: CFCE filed an Unfair
Labor Practice charge against the District for
unilaterally changing the Director of Student
Life from a classified position to a management
position at Orange Coast College and Coastline.
This action removes classified duties from the
bargaining unit. The District indicated that
they made the change in order to avoid paying
overtime to classified employees for doing
that bargaining unit work.
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Longevity Payment Changes
Effective January 1, 2016, longevity pay will
be provided on a monthly basis throughout the
employees work year rather than annually. The
last annual lump sum longevity payment will
be paid on the December 10, 2015 paycheck.
The December longevity payment will reflect
longevity earned from December 2014
through November 2015. A final longevity
adjustment for December 2015 will be paid
on the January 10, 2016 paycheck. Beginning
with the February 10, 2016 paycheck, eligible
classified employees will have longevity pay
included in their monthly earnings.

Cool Meals for Hot Days
By Cara Rosenbloom, RD, Alliant Employee Benefits

As the temperature
soars, your desire to turn
on the stove likely wanes.
Keep cool and stay healthy
with these delicious, nocook dinner ideas.
Rely on fresh produce: In the summer,
vegetables and fruit are plentiful and at their
flavorful peak. Use them for salads, appetizers,
side dishes and dessert. Try pre-washed
greens as a quick salad base, and for a meal,
add protein-rich options such as canned tuna
or salmon, chickpeas, cubed cheese, nuts,
seeds or last night’s leftover chicken. Top off
your meal with fresh fruit for dessert.
Quick vegetable-based dishes include:
• Southwest corn, avocado & cilantro salad
• Tomato and mozzarella salad with basil
• Gazpacho
• Greek salad
• Peach salsa with corn tortillas
• Eggplant dip with whole-grain pita
• Lentil and sweet pepper salad
Make a sandwich: You can also cool off at
dinner with a well-stacked sandwich. Start
with whole-grain bread and load it with
vegetables and high-protein fillers such as
chicken or turkey breast, canned fish or crab
meat, sliced leftover steak, hummus and
cheese. Go easy on high-sodium condiments
such as pickles, mustard and mayo.
Try a cold soup: Minestrone or hearty
chowder may warm you up in the winter, but
don’t ignore soup as a dinner staple in hot
weather. Simple blends such as gazpacho are
a refreshing change and simple to make with
no heat required. Try fruit soups (cherry,
watermelon, etc.) with a dollop of Greek
yogurt. Don’t forget fragrant fresh herbs!

The Delano Grape Strike:
50 Years Later
This month marks the
50th anniversary of the
Delano grape strike--one
of the most important
events in the history of
labor rights. The Delano
grape strike was carried
out by the Agricultural
Workers
Organizing
Committee and the United Farm Workers,
against grape growers in Delano, California.
The strike began on September 8, 1965, and
lasted more than five years. Due to the efforts
of union leaders and a consumer boycott of
non-union grapes, the strike ended with a
significant victory for the United Farm Workers,
and its first contract with the growers.
The strike began when the Agricultural
Workers Organizing Committee, mostly
Filipino farm workers in Delano, California,
led by Philip Vera Cruz, Larry Itliong, Benjamin
Gines and Pete Velasco, walked off the farms
of area table-grape growers, demanding
wages equal to the federal minimum
wage. One week after the strike began, the
predominantly Mexican-American National
Farmworkers Association, led by Cesar Chavez,
Dolores Huerta and Richard Chavez, joined the
strike, and eventually the two groups merged,
forming the United Farm Workers of America
in August 1966. Quickly, the strike spread to
over 2,000 workers.
Through its grassroots efforts—utilizing
consumer boycotts, marches, community
organizing and nonviolent resistance—the
movement gained national attention for the
plight of some of the nation’s lowest-paid
workers. By July 1970, the UFW had succeeded
in reaching a collective bargaining agreement
with the table-grape growers, affecting in
excess of 10,000 farm workers.
Additional Resources:
United Farm Workers
Daily Pilot: Plight of the worker memorialized
at fairgrounds
Sacramento Bee: The grape strike that
transformed a nation, 50 years later

GROWTH PAYMENT
Reminder: Retro Growth will soon appear
in your paycheck...
• Oct. 10: Retro Growth (0.27%) for July 1,
2014 - June 30, 2015.

Get Inspired!
SHOP: labor411.org
Buying American made union
products is inspiring! Help out
your fellow workers by making
thoughtful purchases.
READ: Boundless Potential
Transform your brain, unleash
your talents, reinvent your
work in midlife, and beyond.
HELP: Beach Clean Up
No link needed, just grab
some gloves and a trash bag
and head out to your favorite
beach to do your part.
COMPETE: Triathalon
Run! Bike! Swim! Check out
these helpful tips for beginner
triathletes.

Oktoberfest!
October 1, 2015

Old World, Huntington Beach
6:30pm-10pm

Fun for the Entire Family!
Live German band
Authentic Oktoberfest beer
Delicious German food
Folk dances
Fun with co-workers
Contact a member of the
E-Council (list on back page)
for information and tickets
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Weingarten Rights
When to bring a union rep:
You have the right to have a union
representative at any meeting or
investigatory interview with a supervisor
or administrator that you reasonably
believe might lead to discipline. These
are called your Weingarten Rights,
named after a 1975 U.S. Supreme
Court Decision. Your supervisor does
not have to notify you of your right to
union representation--you must assert
your Weingarten Rights. This applies to
everyone who works in a unionized child
care center, school, college or university,
whether public or private.

Election Season is Near!
Join CFCE’s Committee
on
Political
Action
(COPE) and make your
voice heard on local
political matters.
The committee makes
important decisions during election season,
including endorsing candidates, making
contributions to supported candidates, and
taking action to support pro-labor, proeducation candidates. We need your voice
and your participation!

Click here to learn more!

What is discipline?
Discipline might include an informal
conference, written reprimand, written
or verbal warning, demotion, unpaid
suspension from work, or termination.

September Giveaway!

Attending meetings
If you are told to attend a meeting
with your supervisor, ask what the
topic will be. If it sounds to you as if the
meeting might lead to discipline, contact
your campus/site rep and ask for them
to accompany you. Or, if you are in a
meeting with your supervisor and the
direction turns toward reprimand, say
that you would like to reschedule the
meeting to allow you to have a union
rep present. If the supervisor refuses,
explain that you prefer not to answer
questions, but that you will if directly
ordered to do so.

To assert Weingarten Rights, say:
“If this discussion could in any way lead
to my being disciplined, terminated,
or could affect my personal working
conditions, I respectfully request that
my union representative be present.”

Answer this question...
Name one labor leader who was
involved in the Delano Grape Strike.
CLICK HERE to answer and be entered into
a drawing for a $10 Starbucks gift card!
The deadline to enter is September 30, 2015.
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B.U.M. BULLETIN is published monthly by the Coast
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affiliated with the American Federation of Teachers,
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working for the Coast Community College District.
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CONNECT ONLINE
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